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IHG Academy
Memorandum of l.Inderstanding

This IHG Academy Memorandum of Understanding ('6MOU") is made by and between

InterContinental Iloha and the Organization - Srinivas College of Hotel Management, Mangalore'

Karnataka, India as defined respeciively in Addendum A hereto, effective as of the date set forth in

Addendum A hereto.

WHEREAS, IHG - INTERCONTINENTAL I'{OTELS GROUP has created a program known as the

'"IHG Academy," which is developed and operated in collaboration with educational and/or community

institutions around the world, the purpose of rvhich is to provide individuals with skills development and

opportunities to gain work experiences at IHG's corporate offrces or in hotels owned or operated by IHG or its

affiliates; and

WHEREAS. InterContinental Doha and the Organization desire to work together in the developrnent and

delivery of an IHG Academv (the "Hotel Internship Program for - Srinivas College of Hotel

ill ana gement, NIan galo re, Ka rnataka, Ind ia, and

WHEREAS, the purpose of this MOU is to formalise the collaboration between InterContinental

Doha and the Organization in the development and delivery of the Program;

NOW, TIIEREFORE, in consideration of the foregoing and the mutual covenants and promises set

forth herein, and other good and valuable consideration, the parties agree as follows:

PTIRPOSE AND OBJECTT}'ES
The parties agree that the purpose of the collaboration is to establish the Program rvith the following

objectives.
1.i To introduce and familiarize individuals participating in the Program ("Hotel lnternship")

with the hospitality industry.
l.Z To create a potential plaCement pipeline for potential recruits for InterContinental Hotels

Group or its franchised hotels.

1.3 To enhance community relationships and generate positive publiciq' for the Hotel,

Organization and InterContinental Doha.

PRINCIPLES OT COLLABORATION
The Parties agree to adopt the following principles in relation to the Program:

2.1 The collaboration shall remain flexible so that while the Parties shall act jointly to promote

andlor offer the Program, each Parly.retains the right to act independently of the other.

Z.Z Each party shall establish and adhere to the terms and conditions set forth in this MOU to ensure

thatthe Program is delivered as required-

2.3 The collaboration will be characterized by open communication between ttre parties. The parties

agree to share information, experience, materials and skills to learn from each other and develop

I.

)

effective working practices.
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2"4

2.5
2.6

Nothing in this MOU shall operate to prevent each Party, either alone or with others, from
offering other educational programs and services.
The Parties will operate in good faith to support achievement of the objectives of the Program"
The Parties will cooperate in good faith to ensure the Program does not violate either party's
internal procedures and regulations or any applicable laws.

4.

ROLES AND RESPONSIBILITIES
The roles and responsibilities of Organization and InterContinental Doha are defined in Addendum
A hereto.

EMPLOYMENT STATTIS
The Parties acknowledge and agree that a Participant's panicipation in the Program, including any
intemship, traineeship or work experience or rvork shadow placement with InterContinental Doha or
at an hotel branded or managed bv InterContinental Doha, does not create an emplover/employee
relationship between the Participant and InterContinental Doha or any of its affiliates or subsidiaries.
Participants in the Program sha1l not be entitled to participate in any InterContinental Doha ernployee
benefit plans. including but not iirnited to. pension, profit sharing, retirement, deferred compensation,
welfare, insurance (unless required br' local applicable lau'), disability. bonus, vacation pay, sick pay,
Paid Time Off (PTO). stock purchase, severance pav and other similar plans, programs and
agreements, whether reduced to r,lriting or not.

TERM & TERMINATION OF AGREEMENT
5.1 This MOU shall commence on the effective date set for& in Addendum A and shall terminate

upon mutual agreement of the Parties.
5.2 Notwithstanding paragraph 5.1, either Parlry may terminate this MOU and the Program for

any reason and without penalty, upon thirty (30) days' writtea notice to the other Party.
5.3 Notwithstanding any other provisions of this MOU, InterContinental Doha may terminate this

MOU and the Program if Organization does, or omits to do, anything, which in the sole
opinion of InterContinental Doha, brings the name or reputation of InterContinental Doha, its
brands or hotels into disrepute or prejudices the interests of the business of the
InterContinental Doha or if the Argantzation does not operate in the spirit of the IHG
Academy and according to the roles set out in Addendum A.

INTELLECTUAL PROPERTY
6.1 For the purposes of this MOU, Trademarks means the trademarks "IHG" and "IHG

Academy" (in whatever form) and Intellectual Property means any and all rights available
to InterContinental Doha under patent, copyright, software, trademarh service mark, trade
ntrme, domain name, industrial design, or trade secret law or any other statutory provision or
legal principal with respect to intellectual property rights, including rights in or to designs,
formulas, algorithms, procedures, methods, techniques, ideas, tnow-how, programs, database,
subroutines, tools, inventions, creations, improvements, works of authorship, other similar
materials, and all recordings, graphs, drawings, reports , analyses, other writings, and any
other embodiment of the above, in any fcrm whether or not specifically listed herein and
whether registered or unregistered, whieh may subsist in any part of the world, for full term
of such rights including any extension to the term of such rights.

6.2 Dwing the term of this MOU, InterContinental Doha hereby grants a non-exclusive license to
Organization to use the Trademarks for non-commercial purposes only and solely in
connection with providing the IHG Academy but not othenvise (the "License").
Organization shall not authorize any other partry to use any of the Trademarks and may not

6.
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6.3

6.4

6.6

6.7

6.5

grant any licenses or sub-licenses for any of the Trademarks. The License is non-assignable
and non-transferable by Organization.
Notwithstanding any other provision of this MOU, nothing in this MOU shall be construed or
interpreted to permit organrzation to use or otherwise be granted a license to use any of the
Intellectual Property except for the Trademarks and except solely in relation to the operation
and marketing of the Program.
Without limiting paragraph 6.2 above, Orgamzatian acknowledges that the grant of the
License is non-exclusive and that InterContinental Doha may use the Trademarks and the
Intellectual Properly or license others to use Trademarks and the Intellectual Properlry in any
manner that the InterContinental Doha deems necessary or appropriate including, without
limitation, in connection with the ownership, operation, management or marketing of
InterContinental Doha hotels and other IHG Academy programs.
Organization shall only use the Trademarks in connection with the operation and advertising
of the Program. The Program shall be described as a public/private collaboration with
InterContineatal Doha to provide hospitality skills development and potential recruitment
opportunities and shall rot be described as being associated with any other system of hotels.
The Trademarks shall be used ia coaaection with the IHG Academy only during the Term of
this MOU, or o&erwise only in the manner approved by InterContinental Doha and in such
maaner as shall preserve and protect InterContinentai Doha's ownership of or intsrest in, as

relevant, the Trademarks and the Intellectual Properly and the value and distinctiveness of the
Trademarks and the Intellectual Property.
Organization shall not adopt, use, register or seek to register the Trademarks or any
Inteilectual Property or any trademark, seryice mark, frade name or proprietary or type
designations which, in InterContinental Doha's sole opinion, are similar to or likely to cause
confusion with any of the Trademarks or the lntellectual Properly in any jurisdiction. All
goodwill associated with use of the Trademarks by Organization pursuant to this MOU shall
inure to the benefit of IHG or its nominee.
Without limitation to any of the preceding paragraphs, each Party shall retain exclusive rights
to any copyright materials contributed by it to the Program pursuant to this MOU.

6.8

CONFIDENTIALITY
7.1 A11 information disclosed to Organisation, other than that which is in the public domain, will

be held confidentially and used only for the purposes expressed in this MOU. Such
information shall not be revealed to third parties without the prior iwitten consent of
InterContinental Doha.

7.2 Except as otherwise agteed to in urtting, any correspondence, transaction and/or any dealing
with regards to the subject matter of this MOU shall be made and kept strictly confidential
between the Parties.

STATUS
Nothing in this MOU is intended to, or shall be deemed to make, or constitute, either Party as partner,
agent or joint venturer of the other, or entitle or authorise either Party to pledge the credit of the other
and neither will have the power to obligate the other or enter into any commitrnents for or on behalf
of the other.

9. NOTICE

8.
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10.

Any notice required by this MOU shall be deemed to have been properly given when sent by
registered or certified mail postage prepaid return receipt requested, or by a nationally recogaized

courier or overnight delivery service, designed to obtain a receipt, to the following:

Middle East InterContinental Doha
223 Lasall Sffeet, A1 Dafna,
West Bay, P .A. F,ox 2822
Doha, State of Qatar

To Organization: As set forth in Addendum A

Each party agrees to provide u,ritten notice to the other parly of any change of address.

NIISCELLANEOUS
10.1 This contract shall be governed by and construed according to the larvs of the locality in

rvhich the lnterContinental Doha office listed in Section 9 above is located.

lO.2 This MOU contains the entire agreement betrveen the parties, and there are no other
representations, inducements, promises, agreements, arrangements, or undertakings, oral or
written betrveen the parties other than those set forth herein. Any modif ications of this MOU
shall not be binding upon either party hereto unless and until the same have been made in
writing and executed by all of the parties hereto.

10.3 This MOU shall bind and inure to the benefit of the parties and their successors and assigns.

10.4 In the event a court of competent jurisdiction declares ally provision of this MOU to be

unenforceable, all remaining provisions of the MOU shall remain in full fbrce and effect.

I0.5 Execution of this MOU by means of facsimile signatures shall be deenred as binding as

though same were manually signed.
10^6 This MOU rnay be executed in any number of counterparts, each of r.ry'hich shall be deemed

an original for all purposes, which together shall constitute the MOU.

I[lGAcademy MOU - InterContinental Doha Page-4-of10



INTERCONTINENTAT,
DOHA

IN WITNESS WHEREOF, the parties hereto have caused this MOU to be executed.

For: fntercontinentallloha

Company Stamp:

AnneMaingi
Training Manager

Cora Beleno Aguillon
Area F{R Director

\orlhern Gulf - Qatar.
Bahlain and Kurvait

Phillip Srathkias
Area Dilector of Finance

ct Business Support -

Qatar, Balu'ait and
Kur,vait

Andreas Pfuter
Dirsctor Of Opsrations *

North Gulf - Qatar,
Bakah and Kuwait

Name
Position

Name
Position

Name
Position

Name
Position

IHG Academy MOU - InterContinentat Doha Page-5-of10
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ADDENDUM A

The Program set forth in this Addendum A shall be created by IHG and Arganizatian subject to the terms
and conditions of the MOU by and between InterContinental Doha A and Organization.

Entities.
a. *IHG" shall mean:

InterContinental Doha, a maraged Hotel of lnterContinental Hotels Group incorporated in
MIIIDLE EAST, acting in its capacity as the manager and operator of InterContinental Doha
("Hotel").

b. "Argarization" shall mean Srinivas College of Hotel Managemewt, an Institution organized
under the laws of Mangalore, Karnatakar ladia (Country).

Effective Date. The effective date of the MOU shall be 22"dOctober 2017

Roles & Responsibilities

A. Roles & Responsibilitis of InterContinental Doha. The roles and responsibilities of
InterContinental Doha with regard to the Program are as follows:

a. Give members of the local community the opportunity to develop skills and improve their
ernployment prospects in connection with one of the rvorld's rnost global hotel companies.

b. Provide an internship, traineeship or lvork experience or job-shado*'ing placement, giving
participants skills and real experience of rvorking in a hotel or corporate office.

c" Provide performance feedback and a recruitment discussion, giving parlicipants an opportunity to
experience the job intervrew process, and rmproving their chances of finding a job in the hotel

industry.

d. Enter up to date information on the number of participants into the IHG Acader-ny.com r,vebsite

so that InterContinental Doha can track numbers of Participants for internal and external
reporting purposes.

B. Responsibilities of Organization. The roles and responsibilities of Organization rvith regard to the

Program are as follows:
a. Identify participants for the IHG Academy program.
b. Provide to InterContinental Doha a summary of the Organization's selection and screening

process for participants in the Program.
c. Identify positive opportunities to speak externally about the IF{G Academy program and provide

case studies where possible.
d. Upon request InterContinental Doha, complete a self-assessment survey of the Program and

provide such reasonable supportive documentation as InterContinental Doha may request.

e. The Organisation appoints the {bllowing person as the placement coordinator for the good

supervision of the participant frorn the organisation.
Name: Sandilya Kasinadhuni
Position: Training & Placement Ca-Ordinator
Email address: : l

2.

).
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f, The organisation shall follow the course of the placement by maintaining regular contact with
Intercontinental Doha overseer and the participant. To this end the school placement coordinator
shall visit the participariatthe company. Furthermore, the school placement coordinator shall
conduct an evaluation discussion with the participant at least fwice per placement period.

g. Before commencement of the placement signatories to this agrcement shall make agreements
conceming the criteria on the basis of which the placement is to be evaluated. The placement
supervision shall be involved in the evaluation of the placement in the manner customary to the
school.

Duration of the placement; The participant placement will take place at lnterContinental Doha
during the period(s) agreed upon bv InterContinental Doha and the Organisation; the duration should
not be less than One Month, excluding holiday entitlement and public holidays.

Nature of tasks and activities; The activities of the participant comprise the following: 900,6 of the
assigned duration available u.ili be used for training on the job in their respective departments
while 10 % of the duratron, ivrll include class room training.

Working hours; The participant rl,orking hours will correspond to the working hours applicable to
the department(s) u'here the participant is placed, unless and insofar that agreement has been made
otherwise and lvhere this does not conflict u,ith the regulations in question.

Remuneration, board and lodging, insurance

a. InterContinental Doha shall not ofTer anr, amount ol remuneration/salary for the Internship
program.

b. InterContinental Doha will be not be responsible for the pay'ment of legal administrative
procedure on the costs of medical and visa andor rvork permit for internships lasting longer than
90 days. Any such cost shall be covered by the Participant.

c. InterContinental Doha will be responsible for uniforms and the Laundry services for the uniforms
and meals of the participants during the duration of internship

d. InterContinental Doha will be responsible for the cost of accommodation which will include
electricity, water and internet t-ees. The Participant shall be entitied to a sharing room (3 to 4
Colleagues in a room) at the Colleague Accommodation. The participant is required to sign an

Accommodation Agreement for the accommodation that you are assigned"

e. The Participant shall be responsible for accident insurance, cost of travel, tickets, treight (if any)
for all participants.

f. The Participant takes care of his/her own health insurance.

Counsellinglassessment; InterContinental Doha appoints a person as the compary program overseer
for the good supervision of the participant in InterContinental Doha during the duration of the
program:

Anne Maingi
Training Manager
anne. mainei@ihg. coril

4

5

6

|7

L

Name:
Position:
Email address:

IHG Academy MOU - InterContinental Doha Page-7-of10
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11

1')

i3

The company program overseer shall conduct an evaluation discussion with the participant once a

month during the placement period. Where necessary the participant shall be actively supervised by
the department overseer. During the placement the participant shall be given sufficient opporfunity to
fulfi I his,*rer educational obligations.

Absence; The participant shall report hislher absence due to sickness or other reasons to the
company overseer before the first hour of duty whenever possible on the first day of absence. If the
participant remains sick for a longer period helshe shall duly inform the company overseer and if this
continues for more than a weeh also the school placement coordinator

Medical examination; The participant will co-operate to a medical examination, if the fulfilment of
the function demands special requirements in the area of medical suitabilrty. The protection of health

and safety of the participant and third parties during execution of duties fall under medical suitability
of the function. The costs involved, unless otherwise stipulated, are for the account of the company.

Ilisputes/problems; In the event of disputes or problems arising during the placement, the
participantinitially approaches the company overseer. If it is not possible to solve the dispute or
problem with the assistalce of the company overseer, it will be referred to the school placement

coordinator, which inturn will refer it to the school Committee.

Other obligations of the participant

a. The participant is obliged to observe the company nrles and regulations regarding order, safety,
health and confidentiality and to avoid all unsafe actions.

b. Submit reports as required for InterContinental Doha should first be submitted to the company
overseer for perusal and siguature.

c. Company property, including correspondence and notes regarding company affairs, should be

handed over to the company overseer by the participant at the end of the placement period.

d. The participant and school placement coordinator have an obligation to confidentiality
conceming all company informatior related to InterContinental Doha.

e. In the event that the participant/Organisation wi&drawsicancels intemship, the participant shall

reimburse any cost borne by InterContinental Doha relative to their progftIm. This will include
Visa, Medical and related expenses.

14. In the Event of Death: Repatriation and life insurance are the responsibility of the Partner

i5, Termination
A. This agreement terminates:

a. at the end ofthe agreed period
b. if the trainee leaves the organisation
c. if signatories to this agreernent mutually agree in writing 30 days' prior
d. if the company overseer.ltrainee so wishes, provided that the procedure as specified in point 12

above (Disputeslproblems) has been follorved without a solution being reached for the
problem/dispute which has arisen

e. upon the death of the trainee
f. in the event that InterContinental Doha being incorporated due to bankruptcy/ dissolution/ other

operation needs.
g. in the event that the reputation of either of the contracting parties arc at stake.

IHG Academy N{OU - InterContinental Doha Page-S-of10
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B. InterContinental Doha is entitled to immediately terminate this agreement if
a. The participant fbils, according to the judgement of InterContinental Doha, to follow the

regulations or instructions from the lnterContinental Doha overseer
b. The participant and/or school placement coordinator fail to comply with the obligation for

confidentiality as intended in point 13 above (Other Obligations of the participant)in respect of
InterContinental Doha

c. The participant behaves in such a filanner that lnterContinental Doha cannot reasonably be
expected to continue to lend its co-operation to the placement

d. InterContinental Doha, for reasons of its or,vn, is not reasonably able to lend fuither co-operation to
the placelnent.

C. The Organisation is entitled to tenninate this agreement immediately and to recall its trainee if it
judges that the placement is not proceeding according to the placement programme.

D. InterContinental Doha rvill not be held responsible for any financial or other consequences of
delays caused bv tennination, canceliation or postponement of an internship due to any causes
beyond the control ofthe host.

Further stipulations

All parties have acquainted themselves with and subscribed to the General Stipulations appended to this
agreement and being a part of it.

Notice to Organiration, Notice to the Organization shall be sent to the contact information below and
notwithstanding point 1l above (Medical Examination) of the MOU electronic mail to the Organization
shall be deemed effective delivery:

Srinivas College of Hotel Management: IHG- fnterCortinental Dohal

By:

Name: Sandilya Kasinadhuni
Title: Training & Placement Co-Ordinator

Date:

By:

Name: Anre Maingi
Title: Training Manager

Date:

IHG Academ;r MOU - InterConfinental Doha Page-9-ofl0
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For: Intercortinental Doha

Company Stamp:

Anne Maingi
Training Manager

Cora Beleno Aguillon
Alea HR Director IHG
Northern Gulf - Qatar',
Bahrain and Kurvart

Phillip Stathkias
Area Director of Finance
& Business Suppon -

Qatar/Kuwait

Andreas Pfister
Director Of Operations
IHGNorthern Gulf-

Qatar, Bahrain, Kuwait
& Oman

For: srinivas college of Hotel Management, Mangalorg Karu atakarrndi*

Company Stamp:

Name
Position

Name
Position

Name
Position

Name
Position
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This is to certify that 
 

Srinivas University 

 

 

BCom  
 
is an 
 
ACCA Accredited Programme 
 

 

 
 
Judith Bennett 
Director – Professional Qualifications 
 
 



  

ACCA  

 +44 (0)141 534 4199 

 PQApprovals@accaglobal.com 

 www.accaglobal.com   

 110 Queen Street  Glasgow  G1 3BX  United Kingdom 

Dr. P.S. Aithal 

Srinivas Institute of Management Studies 

Srinivas University 

Srinivas Nagar 

Mukka 

Surathkal 

Mangalore  

575 023 

India 

 

 

27 January 2018 

 

 

Dear Dr. P.S. Aithal 

 

BCom 

 

I refer to your application for exemption accreditation in respect of the above programme. 

 

I am pleased to advise that ACCA has now fully assessed this programme for accreditation. 

Cohorts will be eligible for exemption as follows: 

 

BCom 

Papers F1-F4 On completion 

Paper F5 On the basis of Performance Management 

(17BCMAC44) 

Paper F6 On the basis of Direct Taxation (17BCMAC31) 

PLUS Indirect Taxation (17BCMAC41) 

 

This programme will hold accreditation for a period of 5 years, for graduates from 

01/01/2020 to 31/12/2024. If any module changes should occur within this period,  

Full details of the syllabus, study guide and examination papers are available on ACCA’s 

website at http://www.accaglobal.com. This accredited programme will be communicated 

externally by ACCA via our web-based exemption enquiry database. 

 

ACCA does not permit, under any circumstances, the unauthorised copying, reproduction or 

translation of ACCA’s qualifications. ACCA’s entire suite of qualifications remains the 

intellectual property of ACCA and should never be held out as the intellectual property of 

another party. 

http://www.accaglobal.com/


  

ACCA  

 +44 (0)141 534 4199 

 PQApprovals@accaglobal.com 

 www.accaglobal.com   

 110 Queen Street  Glasgow  G1 3BX  United Kingdom 

 

Any attempt to copy, replicate or translate any aspect of ACCA’s qualifications is an 

infringement of ACCA’s intellectual property rights and, as such, provides grounds for ACCA 

to pursue a claim for copyright infringement.  

 

Please also note ACCA’s policy statement on copyright infringement at the following 

weblink: http://www.accaglobal.com/content/dam/acca/global/pdf/copyright_statement.pdf  

 

Please do not hesitate to contact me by e-mail at PQApprovals@accaglobal.com if I can be 

of further assistance. 

 

Yours sincerely 

 

 
 

Kim Gilchrist 

Professional Qualifications Approvals Officer 

http://www.accaglobal.com/content/dam/acca/global/pdf/copyright_statement.pdf
mailto:PQApprovals@accaglobal.com


Arka Educational & Cultural Trust (Regd.) 

IG) Jain Institute of Technology, Davangere 
A Unit of Jain Group of Institutions, Bengaluru 

(Approved by AICTE, Affiliated to VTU-Belagavi) 
# 323, Near Veereshwara Punyashrama, Avaragere, Davangere- 577005. 

Email: jitdvg2011@gmail.com, Web:www.jitd.in Ph:08192 235707 

MEMORANDUM OF UNDERSTANDING 
In order to promote co-operation between Research & Development, Jain Institute of Technology, 

Karnataka, India and rinivas University, Karnataka India, the two institutions agree as follows: 
The two institutions will encourage direct contact and co-operation between their faculty and 
administrative staff, departments and research institutions. 

Within fields that are mutually acceptable, the following general forms of co-operation will be 

pursued: 

Visits by and exchange of faculty members and research scholars. 

Exchange of information including, but not limited to, research publications of faculty 
members. 

Joint research activities and joint supervision of research work. 

Joint conferences or symposia on subjects of mutual interest. 

This memorandum is not intended to create binding or legal obligations on either party. Both parties 
must agree upon the specific terms of any inter-institution initiative relative to this agreement in 
written or electronic record correspondence at least three months prior to the initiation of a particular 
program or activity in order for the said initiative to proceed. Intellectual properties generated under 
this MoU shall be governed by the IPR policies of respective institutions. 

Both parties understand that all financial arrangements will have to be negotiated and will depend on 
the availability of funds. 

If the Memorandum remains dormant for six consecutive years it will be deemed to have lapsed. 
Where the Memorandum continues to be active, the two institutions agree to review it after five years 
from the date hereof. It may be terminated at any time by mutual consent or by six (6) months' notice 
in writing by either party. 
Should on-going collaborative activities be affected by termination, the parties undertake to resolve 
any issue amicably by mutual agreement. 

Dr. Ganesh D B 

PRINCIPAL 
Jain Institute of Technology 

DAVANGERE 577 005 

Dr PSAithal 
Srinivas University 
Karnataka, India. 
Date: 19/05/2018 

Date: 19/05/2018 

Praveen
Placed Image

Praveen
Placed Image
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